
The City of Ryde is an Equal Employment Opportunity Employer. 
 
 

 
RANGER - COMPLIANCE OFFICER (x2) 

 
• Base package up to $63K (incl. super), + penalties where applicable 
• 38 hr/wk (5 days in any 7 day roster, inclusive of afternoon and weekend shifts) 
• Leaseback vehicle available 
• 2 positions vacant 
• Ref 09/80 
 

Are you a qualified and experienced Ranger, or experienced Animal Management Officer seeking 
an opportunity to make a real difference to the community?  Do you have excellent communication 
and conflict resolution skills and enjoy the challenge of working to performance benchmarks? If 
yes, then we want to hear from you! Reporting to the Senior Ranger, you’ll play a pivotal role in 
enforcing regulatory laws as well as providing community education from time to time. Interested? 
Don’t delay, call now! 
 
Please note: previous applicants need not apply. 
 
Essential 
• Higher School Certificate (HSC) or equivalent 
• Completion of Certificate IV in Local Government Regulatory Services or equivalent, or 

Rangers 1, 2, 3  
• Demonstrated ability to undertake investigations, conduct interviews and write complex reports 
• High level interpersonal skills and conflict resolution skills 
• Excellent customer service skills 
• Demonstrated ability to work independently and without supervision 
• Demonstrated skills in handling companion animals 
• Comprehensive working knowledge of relevant legislation and regulations 
• Class C driver’s licence 
• Knowledge of and commitment to OHS and EEO principles 
 
Desirable 
• Several years relevant, practical experience in Local Government or other relevant 

environment 
• Previous experience in delivering services to culturally diverse communities 
 
Like to know more?  Please call Cassandra Martin on 9952 8001 
 
Closing date: 20 November 2009 
 
How to apply: Please email your application to jobs@ryde.nsw.gov.au. Alternatively, you can post 
it to Kim Woodbury, Acting General Manager, City of Ryde, Locked Bag 2069, North Ryde NSW 
1670. All applications should include the Application for Employment form and address the stated 
selection criteria. Previous applicants need not apply. 


