
@ Qty of Hyde
Lifestyle and opportunity
@ your doorstep Declaration of Interest

RLPP meeting date: 14 November 2019
Panel member name: Abigail Goldberg
Please give a completed signed copy ofthis form to the Manager Development Assessment on the day ofthe meeting.

Item Details of conflict of interest

1 An 'actual' conflict of interests is where there is a direct conflict between a member's duties and responsibilities and their private interests or
otherduties.
2 A 'potential' conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
member in the future.
3 A 'reasonably

perceived' conflict of interests is where a person could reasonably perceive that a panel member's private interests or other duties
are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.

Item Address In relatiopsto this matter, 1 declare that 1 have:

1 121 Church Street & 19 Porter
Street, Ryde - LDA2018/0152

rno
known conflict of interest

actual1 D, potential2 D or reasonably perceived3 D

co^flict of interest as detailed in Part 2.

2
13-15 Farm Street, Gladesville

LDA2018/0500

'no known conflict of interest

actual D, potential D or reasonably perceived D

conflict of interest as detailed in Part 2.



Item Details of conflict of interest

T
Abigail Goldberg /// / ^0\^

TName DateV

1 An 'actual' conflict of interests is where there is a direct conflict between a member's duties and responsibilities and their private interests or
otherduties.
1 A 'potential' conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
memberin thefuture.
1 A 'reasonably

perceived' conflict of interests is where a person could reasonably perceive that a panel member's private interests or
other duties are likely to improperly influence the performance oftheir duties as a panel member, whether or not this is in fact the case.
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@ Qty of Hyde
Lifestyle and opportunity
@ your doorstep Declaration of Interest

:9iS"~WS"W

RLPP meeting date: 14 November 2019
Panel member name: Donna Gaskill
Please give a completed signed copy of this form to the Manager Development Assessment on the day of the meeting.

Item Details of conflict of interest

1 An 'actual' conflict of interests is where there is a direct conflict between a member's duties and responsibilities and their private interests or
otherduties.
2 A 'potential' conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
member in the future.
3 A 'reasonably

perceived' conflict of interests is where a person could reasonably perceive that a panel member's private interests or other duties

are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.

Item Address In relation to this matter, I declare that 1 have:

1
121 Church Street & 19 Porter
Street, Ryde-LDA2018/0152

Ivif no known conflict of interest

actual1 D, potential2 D or reasonably perceived3 D

conflict of interest as detailed in Part 2.
y

2
13-15 Farm Street, Gladesville

LDA2018/0500

I^T no known conflict of interest

actual D, potential D or reasonably perceived D

conflict of interest as detailed in Part 2.



Item Details of conflict of interest

1 An 'actual' conflict of interests is where there is a dirert conflict between a member's duties and responsibilities and their private interests or
otherduties.
1 A 'potential' conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
memberin thefuture.
1 A 'reasonably

perceived' conflict of interests is where a person could reasonably perceive that a panel member's private interests or
other duties are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.
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^ZT Donna Gaskill f^fi^l ^
^is[li^y^.............._ ! ^i?Di^_ Date / /



(Qty of Dyde
Lifestyle and opportunity
@ your doorstep Declaration of Interest

RLPP meeting date: 14 November 2019
Panel member name: Michael Leavey
Pleasegivea completed signed copyof thisformtothe Manager Development Assessmenton the dayofthe meeting.

Item Detailsofconflictofinterest

An 'actual'conflictofinterestsiswherethereisa directconflict between a member'sdutiesandresponsibilitiesandtheir private interestsor
otherduties.

A 'potential' conflict ofinterests iswhere apanel memberhasa privateinterest orotherdutythatcould conflictwith theirdutiesas a panel
member inthefuture.

A 'reasonablyperceived' conflictofinterestsiswhereaperson couldreasonably perceive that a panel member^sprivateinterestsorotherduties
are likelyto impropeHyinfluencetheperformanceoftheirdutiesasa panelmember,whetheror notthis is in factthecase.

Item Address In relation tothis matter,! declarethat 1have:

1 121 ChurchStreet& 19 Porter
Street, Ryde - LDA2018/0152

X no knownconflictof interest

actual D, potential D orreasonablypercei\^d D
conflict of interestas detailed in Part 2.

2
13-15 Farm Street, Gladesville
LDA2018/0500

X no knownconflictof interest

actual D, potential D or reasonablyperceived D
conflictofinterestasdetailedinPart2.



Item Detailsofconflictofinterest

Nil

\ Michael Leavey 14November 2019

\ Signature \ Name Date

An 'actual'conflictofinterestsiswherethereisa directconflict between a member'sdutiesandresponsibilitiesandtheir private interestsor
otherduties.

A 'potential' conflict ofinterests iswhere apanel memberhasa privateinterest orotherdutythatcould conflictwith their dutiesas a panel
memberinthefuture.

A'reasonably perceived'conflictofinterests iswhereapersoncouldreasonablyperceivethatapanelmember's privateinterestsor
other duties are likely to improperly influence the performance of their duties as a panel member, w hether or not this is in fact the case.

OUR VALUES | Leadership | Recognition | Teamwork | Professionalism | Ethics | Pride



1 Qty of Hyde
Lifestyle and opportunity
@ your doorstep Declaration of Interest

RLPP meeting date: 14 November 2019
Panel member name: Eugene Sarich
Please give a completed signed copy ofthis form to the Manager Development Assessment on the day ofthe meeting.

Item Details of conflict of interest

1 An 'actual' conflict of interests is where there is a direct conflict between a member's duties and responsibitities and their private interests or
other duties.
2 A 'potential' conflict of interests is where a panel member has a private interest or other duty that coutd conflict with their duties as a panel
member in the future.
3 A 'reasonably

perceived' conflict of interests is where a person could reasonably perceive that a panel member's private interests or other duties
are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.

Item Address In relation to this matter, I declare that 1 have:

1 121 Church Street & 19 Porter
Street, Ryde - LDA2018/0152

no known conflict of interest

actual1 D, potential2 D or reasonably perceived3 D

conflict of interest as detailed in Part 2.

2
13-15 Farm Street, Gladesville

LDA2018/0500

no known conflict of interest

actual d, potential D or reasonably perceived D

conflict of interest as detailed in Part 2.



Item Details of conflict of interest

^\ Eugene Sarich IIW4L?i&"ajtur.e.__..__........_..__________.........l.NanTie Date

1 An 'actual' conflict of interests is where there is a direct conflict between a member's duties and responsibilities and their private interests or
otherduties.
1 A 'potential' conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panet
member in the future.
1 A 'reasonably

perceived' conflict of interests is where a person could reasonably perceive that a panet member's private interests or
other duties are likety to improperly influence the performance oftheir duties as a panel member, whether or not this is in fact the case.

OUR VALUES | Leadership | Recognition | Teamwork | Professionalism | Ethics | Pride


