Declaration of Interest

RLPP meeting date: 11 February 2021
Panel member name: Abigail Goldberg

Please give a completed signed copy of this form to the Manager Development Assessment on the day of the meeting.

Item Address In relation to this matter, | declare that | have:
X no known conflict of interest
q LDA2020/0247
298-312 Blaxland Road, Ryde u actual® [, potential? [ or reasonably perceived? []
conflict of interest as detailed in Part 2.
Item | Details of conflict of interest
Nil

Abigail Goldberg 11/02/2021
Name Date
| Signature

L An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and responsibilities and their private interests or
other duties.
2 A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
member in the future.
3 A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel member’s private interests or other duties
are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.




Declaration of Interest

RLPP meeting date: 11 February 2021
Panel member name: Donna Gaskill

Please give a completed signed copy of this form to the Manager Development Assessment on the day of the meeting.

Item Address In relation to this matter, | declare that | have:
X no known conflict of interest
q LDA2020/0247
298-312 Blaxland Road, Ryde u actual® [, potential? [ or reasonably perceived? []
conflict of interest as detailed in Part 2.
Item | Details of conflict of interest
Nil

| 'Signature Donna Gaskill 11/02/2021
Name Date

L An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and responsibilities and their private interests or
other duties.
2 A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
member in the future.
3 A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel member’s private interests or other duties
are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.




Declaration of Interest

RLPP meeting date: 11 February 2021
Panel member name: Michael Leavey

Please give a completed signed copy of this form to the Manager Development Assessment on the day of the meeting.

Item Address In relation to this matter, | declare that | have:
X no known conflict of interest
q LDA2020/0247
298-312 Blaxland Road, Ryde u actual® [, potential? [ or reasonably perceived? []
conflict of interest as detailed in Part 2.
Item | Details of conflict of interest
Nil

Michael Leavey 11/02/2021
Name Date
| Sighature

L An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and responsibilities and their private interests or
other duties.
2 A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
member in the future.
3 A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel member’s private interests or other duties
are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.




Declaration of Interest

RLPP meeting date: 11 February 2021
Panel member name: Jennifer Bautovich

Please give a completed signed copy of this form to the Manager Development Assessment on the day of the meeting.

Item Address In relation to this matter, | declare that | have:
X no known conflict of interest
q LDA2020/0247
298-312 Blaxland Road, Ryde u actual® [, potential? [ or reasonably perceived? []
conflict of interest as detailed in Part 2.
Item | Details of conflict of interest

Nil

oo

Jennifer Bautovich 11/02/2021

Signature

Name Date

L An ‘actual’ conflict of interests is where there is a direct conflict between a member’s duties and responsibilities and their private interests or
other duties.
2 A ‘potential’ conflict of interests is where a panel member has a private interest or other duty that could conflict with their duties as a panel
member in the future.
3 A ‘reasonably perceived’ conflict of interests is where a person could reasonably perceive that a panel member’s private interests or other duties
are likely to improperly influence the performance of their duties as a panel member, whether or not this is in fact the case.
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