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LATE ITEMS 

18 MULTICULTURAL - EASTWOOD MURAL PROPOSAL FEEDBACK   

Report prepared by: Manager - Community Capacity and Events 
       File No.: GRP/09/4/10 - BP14/969  
 

 
REPORT SUMMARY 
 
This report recommends the creation of a mural on the front wall of Eastwood Library 
in conjunction with Ryde Community Forum and St George Bank. 
 
At its meeting held 24 June, Council resolved as follows: 
 

(a) That Council facilitate meetings between Council staff and the Ryde 
Community Forum to consider the creation of a mural in the Eastwood Town 
Centre to celebrate multiculturalism in the area. 
 

(b) That the recommendations of the meetings be reported to Council prior to any 
action being taken in respect to creation of the mural. 
 

The Mayoral Minute and subsequent resolution was brought about from an approach 
by the Ryde Community Forum to the Mayor to initiate a community project in 
Eastwood. Ryde Community Forum intends to unveil the proposed mural at a Moon 
Festival community celebration on 6 September 2014. 

 
Staff have facilitated meetings with the Ryde Community Forum to discuss the 
logistics in creating a community mural and has undertaken community consultation 
in conjunction with the Ryde Community Forum to receive feedback from the 
community on what they consider to be important aspects in the content of a mural. 
 
This report recommends the installation of a mural on the entrance wall of Eastwood 
Library. 
 
 

RECOMMENDATION: 
 
That Council approve Option one, a community mural to be installed on Eastwood 
Library entrance wall on Saturday, 6 September 2014. 
 
 

ATTACHMENTS 
1  Artists sketches for Eastwood Mural proposal  
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Report Prepared By: 
 
Derek McCarthy 
Manager - Community Capacity and Events  
 
Report Approved By: 
 
Baharak Sahebekhtiari 
Acting Group Manager - Community Life  



 
 
 
 Late Items  Page 3 

 
ITEM 18 (continued) 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

 
Discussion 
 
As per the Council resolution of 24 June 2014, an initial meeting on the proposed 
mural was held in the Mayor’s office on 14 July with Tony Tang, President Ryde 
Community Forum, representatives from St George Bank, who will be sponsoring the 
mural, Baharak Sahebekhtiari, Acting Group Manager - Community Life and Dianne 
Turner, Community Project Officer - Community Life. 
 
Further meetings between staff and stakeholders were undertaken to discuss the 
following matters: 
  

 Consultation into the content of proposed mural 

 Location of the proposed mural 

 Activities associated with event 

 Restoring site back to original condition after the use by date of the mural 
 
The findings of these meetings are highlighted in this report. 
 
The objective of the proposed installation of a mural at Eastwood is in line with 
Councils Public Art Implementation Guide, which supports the development of 
inspiring, creative and innovative public art works in the City of Ryde.  
 
The role of public art is to establish a dialogue, mediated by an artist, between a 
community and its environment, the proposed artwork is visible from publicly 
accessible locations, enhances connection to and experience of place and local 
identity. 
 
Public art in the City of Ryde focuses on achieving the following results, all of which 
are achieved in this proposal: 
 

- Increase Community Pride 
- Attribute a Place Identity 
- Strengthen Community 
- Celebrate Local Diversity 
- Add Aesthetic Value 
- Economic Development 

 
Consultation 
 
Given the short lead time, consultation was undertaken by Ryde Community Forum 
and President Tony Tang with the following stakeholders to get their feedback on 
what they would like to see in a mural at Eastwood: 
  

- Hon. Victor Dominello MP, Minister for the Communities  
- Councillor Roy Maggio, Mayor, City of Ryde 
-  Councillor Justin Li, Deputy Mayor, City of Ryde  
- St George Bank 



 
 
 
 Late Items  Page 4 

 
ITEM 18 (continued) 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

 
- Eastwood Hotel 
- Landmark Hotel 
- Eastwood Shopping Centre 
- Asian supermarkets/retail shops/restaurants/coffee shops 
- The Korean Women's Association 
- The Korean Chamber of Commerce, Eastwood 
- The Korean Daily Newspaper 
- The Eastwood Chinese Senior Club 
- The Eastwood Rotary Club 
- The Indian community 
- The Ryde Community Forum 

 
Additionally, Council staff consulted with Eastwood Country Women’s Association 
(CWA), Eastwood Seniors, Eastwood Events and Promotions Committee and 
Eastwood Library staff.  
 
Results of the consultation included the following: 
 

- A brief history of Eastwood including Granny Smith and orchard growing area 
- CWA and scones 
- Colourful with lots of people 
- Youth with diverse cultures working together 
- Multicultural children celebrating a festival 
- People living together happily 
- All residents, young and old living in harmony 
- Working and living in harmony 
- To share experiences with different ethnic communities 
- Uniting all cultures 

 
This information was forwarded to the artist as a brief to develop concept images for 
the consideration of Council.  
 
Location of Mural 
 
Staff together with Tony Tang from Ryde Community Forum and a St George Bank 
representative undertook an inspection of possible sites where a community mural 
could be installed.  
 
The sites inspected were, Eastwood Library left side front entrance wall, Eastwood 
CWA front wall and Eastwood Hotel. 
 
It was considered that  Eastwood Library would be the best location for a community 
mural as it has high exposure to the community being opposite the train station, is on 
a wall on a community building that is highly used and is a suitable size for a mural. 
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The signage on the left wall of the library may need to be removed for the installation 
of the mural; there is signage for both City of Ryde and Eastwood Library on the main 
entrance and right hand wall of the library. 
 
The location of the mural on the library wall is shown in the ATTACHED. 
 
The CWA site was not considered appropriate due to the size of wall and its location 
as the entrance to CWA. Eastwood Hotel was also not considered appropriate as it 
was felt that the mural would not be seen as a community project, more of a 
commercial piece of work. 
 
Final Artwork 
 
Results from the consultation were forwarded to the artist and two concepts were 
received from the artist as shown in the ATTACHED as Options 1 and 2. 
 
Option 1: 
 
Overall the image captures the feedback of multiculturalism, place, enjoyment and 
inclusiveness. With greater detail on the final image (as shown in the artist’s previous 
work included in the ATTACHED), the end product would meet the objectives of the 
project. 
 
The image is an interpretation of the consultation capturing place with the arbour of 
the plaza, the history with the Granny Smith Apple, busyness of the area with people, 
multiculturalism celebrations and food. 
 
The artist has used the feedback from the consultation together with images of the 
area to develop this concept. As we have the option to alter elements of the sketch, 
we would ask the artist to remove GUIDE from the marching band drums as there is 
no such group in Eastwood, although we do have numerous bands perform in our 
Granny Smith street parade. To capture more of the day to day life of people in 
Eastwood we would ask to replace the image of the fan dancers with people sitting at 
tables eating. 
 
These changes to the image would represent the results of the consultation and 
reflect the people and place of Eastwood. 
 
It is recommended to proceed with this Option as it meets the objectives of the 
project and recognises the feedback from the community consultation. 
 
Option 2:  
 
This image is designed to show harmony within the community, reflecting the people 
of Eastwood and inclusiveness. The artist would capture photos of people in 
Eastwood prior to the installation and use these as the images on the final art. 
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This idea is a less literal way to reflect the consultation and is based on a similar 
project by another artist. The final artwork from that project is shown in the 
ATTACHED as Option 2. 

  
Examples of the artist’s work which reflects the quality of the end product and detail 
are shown in the ATTACHED as A and B. 
 
There is a risk with this option that given its use of actual people within the 
community, it may be more vulnerable to graffiti and vandalism targeting the subjects 
of the mural.  
 
Decommissioning 
  
The artist has advised that the life expectancy of the mural would be approximately 
three years given the quality of the paint and weather conditions.  
 
The cost to restore the wall back to original condition would be $600. It would be 
Council’s responsibility to restore the area. 
 
Council has the right to remove the mural at any stage without consultation from St 
George Bank or the artist.  
 
Copyright 
 
The artist ‘owns’ the artwork that they have completed. Once the artwork is installed 
there is a five year licence with Council where we may use images how we wish.  
 
Activities associated with the Moon Festival event 
 
The mural will be installed at the Moon Festival event on Saturday 6 September 2014 
by Artist Heesco, who will complete the mural on the day. St George bank together 
with Ryde Community Forum and its partners will fund the cost of the mural together 
with the celebrations on the day. 
 
The artist will paint the mural on the wall throughout the day and be unveiled by the 
Mayor in the early evening. The live art performance and the unveiling of the mural 
will be a highlight event of the Festival. 
 
The proposed schedule of events for the day is listed below: 
 

10.00am  Commence mural painting  
1.00pm Lantern making for children – Eastwood Centre 
3.00pm Jumping castle, petting zoo, stage performances, food stalls - 

Eastwood Hotel carpark 
6.00pm Lantern procession from Eastwood Hotel to Plaza 
6.15pm Lion Dance performance – Eastwood Plaza 
6.30pm Unveiling mural 
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6.45pm Procession back to Eastwood Hotel 
7.00pm Celebrations continue at Eastwood Hotel  
10.00pm Finish 

 
Financial Implications 
 
It is proposed that Council support this event with event management support, 
promotion through the website, mayoral column, hanging of banners and printing. 
 
The support provided by Council will be met within the existing Community and 
Cultural Program budget. 
 
The current cost to have the wall repainted back to original condition would be 
approximately $600. 
 
Council may decide at time of decommissioning to install another mural. 
 
Options 
 
Council may consider using a different location than that proposed however the two 
alternate locations are not deemed to be appropriate. 
 
It is recommended to proceed with the location of Eastwood Library front wall. 
 
Council may consider using Option 2 as presented by the artist, however this option 
may be more vulnerable to graffiti and vandalism directed at the subjects of the art.  
 
Option 1 as recommended meets the objectives of the project and addresses the 
feedback received during the consultation. 
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19 RENEW PARTNERSHIP WITH ABORIGINAL HERITAGE OFFICE FOR 
FIVE YEARS FROM 2015  

Report prepared by: Heritage/Strategic Planner 
       File No.: URB/08/1/10/13 - BP14/1021  
 

 
REPORT SUMMARY 
 
Council has received a request from North Sydney Council to extend the partnership 
arrangement between the Aboriginal Heritage Office (AHO) and the City of Ryde 
Council from the 27 March 2015 to 27 March 2020. The partnership arrangement is 
governed by a Memorandum of Understanding (MOU). The proposed costs 
associated with retaining this service and partnership are $185,000 for five years 
from 2015 -2019 inclusive.  
 
The City of Ryde Council is a signatory to an existing MOU with the Aboriginal 
Heritage Office (AHO) at a cost of $176,960 from March 2010 to March 2015. 
Several other north shore councils are also members of the partnership including 
North Sydney, Lane Cove, Willoughby, Warringah, Manly, Ku-ring-gai, Pittwater and 
Ryde City Councils providing similar funding for the AHO services. 
 
There are 57 Aboriginal sites listed in the City of Ryde, all of which are located on 
Council or state government owned land. Under the MOU (existing and proposed) 
the role of the AHO is to assist Council in the effective conservation and protection of 
Aboriginal heritage sites. This includes; 

 Identifying mapping and describing Aboriginal Heritage sites; 

 Providing educational tours and awareness training; 

 Preparing comments in response to DA referrals from participating Councils; 

 Project Research/ due diligence for capital works projects; 

 Preparation of consultancy reports for Council works; 

 Review and assessment of Plans of Management, walking trails etc;  

 Advice for parks maintenance, construction works and management activities; 

 Regular enquiries from bush care volunteers and the public; and 

 Advice on legislative obligations with respect to Aboriginal heritage. 
 
The proposed MOU has been reviewed by North Sydney Legal Counsel on behalf of 
the partner councils and is attached. 
 
Given City of Ryde Council’s legislative obligations with respect to the management 
and care of identified Aboriginal sites this report recommends that Council enter into 
the proposed MOU. Should Council determine not to enter into the MOU ad hoc 
advice regarding Aboriginal heritage would still be required to be sought from a 
consultant with relevant expertise in relation to the care, management and works 
programs for many parks (particularly those along the foreshore) in the City of Ryde. 
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RECOMMENDATION: 
 
(a) That Council enter into the Memorandum of Understanding with the Aboriginal 

Heritage Office to provide specialist services to assist Council in the effective 
conservation and protection of Aboriginal heritage sites. 

 
(b) That Council delegate the /Acting General Manager to sign the Memorandum  

of Understanding on 15 September 2014, becoming effective on 15 March 
2015. 

 
 

ATTACHMENTS 
1  Proposed Renewal of Memorandum of Understanding between City of Ryde 

Council, North Sydney Council and the Aboriginal Heritage Office 
 

 
Report Prepared By: 
 
Nancy Tarlao 
Heritage/Strategic Planner  
 
Report Approved By: 
 
Lexie Macdonald 
Team Leader - Strategic Planning 
 
Meryl Bishop 
Manager - Urban Planning 
 
Dominic Johnson 
Group Manager - Environment & Planning  
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Purpose  
 
This report relates to a request from North Sydney Council to extend the partnership 
arrangement with the Aboriginal Heritage Office (AHO) and the City of Ryde Council 
from the 27 March 2015 to 27 March 2020. The partnership arrangement is governed 
by a Memorandum of Understanding (MOU). The proposed costs associated with 
retaining this service and partnership are: 

 

Costs of Proposed MOU with the Aboriginal Heritage Office 
March 2015 – March 2019 

Year Ryde Council annual contribution  

One (2015) $ 35,000 

Two (2016) $ 36,000 

Three (2017)         $ 37,000 

Four (2018)  $ 38,000 

Five (2019)  $ 39,000 

TOTAL $185,000 

 
The role of the AHO is to assist the participating Councils in the effective 
conservation and protection of Aboriginal heritage sites.  
 
Note: The MOU has been prepared by North Sydney Council and their General 
Counsel has approved the document.  
 
Background  
 
The City of Ryde Council previously signed an MOU with the Aboriginal Heritage 
Office (AHO) in March 2010 entering into a five year partnership agreement.  
 
In March 2000 the AHO established a partnership with North Sydney , Lane Cove, 
Willoughby City and Warringah Councils. This partnership was extended in 2010 to 
Manly, Ku-ring-gai, Pittwater and Ryde City Councils.  The following amounts under 
the MOU have been paid by Ryde Council to the AHO since 2010; 
 

Costs of Existing MOU with the Aboriginal Heritage Office 
March 2010 – March 2015 

Year Ryde Council annual contribution  

One $ 33,000 

Two $ 34,155 

Three $35,350  

Four $ 36,587 

Five $ 37,868 

TOTAL  $176,960 

 
The AHO have successfully achieved their objectives for the term of the MOU 
agreement and met their key commitments (outlined below).  
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Objective of the MOU 
 
The objective of the MOU is that the AHO will assist City of Ryde Council in the 
effective conservation and protection of Aboriginal heritage sites within the City of 
Ryde Local Government area. 
 
Part of the work of the AHO is to monitor Aboriginal Sites on a day to day basis under 
the guidance of the long term management reports developed to ensure their 
preservation and protection. Management of Aboriginal sites is to also involve 
Aboriginal people and non-Aboriginal people including (as appropriate) the 
Metropolitan Local Aboriginal Land Council. 
 
An important part of the AHO role is to communicate with schools and community 
groups to promote an ethos of understanding of the unique culture of the Aboriginal 
people, specific to the City of Ryde. 
 
Summary of Outcomes in MOU 2010-2014  
 
The Aboriginal Heritage Office has been a valuable resource for the Urban Planning 
and the Project Development Unist within Council due to their ability to respond in a 
timely manner and to assist Council in preparing long-term solutions for parks and 
maintenance works.  During the past 5 years the AHO has accomplished the 
following: 
 

 Preparation of the Aboriginal Site Management Plan (SMP) that lists Aboriginal 
Heritage Sites all of which are on Council or State Government owned land, 
including inventory/site cards. Refer Table 1 for details; 

 Preparation of the Potential Aboriginal Sites Report (many of which are on private 
land); 

 Review of legislative amendments and updates to Council staff; 

 DA Referrals. Refer to Table 2; 

 Involvement in the ‘Finding Bennelong Steering’ Committee. 

 Various referrals and detailed reports on the Ryde River Foreshore Walk 

 Two training sessions for over 50 City of Ryde: Town Planners, Heritage 
/Strategic Staff, Project Managers, Parks, Landscape Architects;  

 Site Visits as a result of public observations regarding the condition of Aboriginal 
sites or potential sites and referrals from Council. Refer to Table 2 

 Assists Council with the preparation of Plans of Management.  

 Comprehensive review of the Putney Park Plan of Management and detailed 
recommendations in consultation with the Senior Landscape Architect; 

 Educational talks to both schools and community groups including, Field of Mars 
walks, bush tucker events and tours around the Aboriginal sites of Glades Bay. 
Four educational talks were given in the period. Refer to Table 3 for details; 

 Protocol matters such as assistance with the references to traditional land owners 
for speeches; 

 

http://www.metrolalc.org.au/
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 Assessment and review of parks maintenance programs as they affect Aboriginal 
Sites and feedback to Bush care workers or Volunteers; 

 Assistance and assessment of vandalism to protected Aboriginal sites, such as 
graffiti in Glades Bay; 

 Ongoing site management and protection works including coordinate volunteers 
to clean and provide updates on protected Aboriginal Sites. 

 
Table 1 Identified Aboriginal Sites 

 
Table 2 Development Assessments referrals and other events 
Council 2013-14 

DA 
referrals  

2010-14  
total DA referrals for each 

council since 
commencement of 

partnership 

2010 – 14 
Site Inspections, 

Monitoring and  
Other Events  

Ku-ring-gai 2 5 40 

Lane Cove 1 4 38 

Manly 7 45 52 

North Sydney 4 9 67 

Pittwater 2 9 36 

Ryde 3 4 41 

Warringah 90 678 85 

Willoughby 2 22 56 

Total 111 776 502 
 

Council 2010-2013 
Total Sites 

identified  
 

2013-2014 
New sites 

added 
 

2010-2014 
Total sites 

Protection 
works done or  

in-progress 

Ku-ring-gai 102 0 102 1 

Lane Cove 93 1 94 3 

Manly 74 0 74 1 

North Sydney 79 1 80 2 

Pittwater 145 2 147 1 

Ryde 57 2 59 1 

Warringah 201 8 209 2 

Willoughby 166 5 171 2 



 
 
 
 Late Items  Page 19 

 
ITEM 19 (continued) 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

 
Table3 Ryde Council - Breakdown of Site Inspections, Monitoring & Other 
Events 2010 – 14  
Table 3 provides more detail on the 41 activities identified in Table 2 Column 4 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
AHO’s knowledge and expertise is used for research, project implementation, project 
development and construction projects. Their use is available to various sections of 
councils from the onset of a project to the finalization.  
 
It is anticipated annual training will be required for various sections within Council to 
meet Council’s due diligence obligations under the National Parks and Wildlife 
legislation. 
 
On various occasions the AHO has negotiated and dealt with both the public and the 
Office of Environment and Heritage on CoR’s behalf for issues that related to 
damage, vandalism or security concerns of Aboriginal Relics. This is a sensitive, 
complicated and difficult topic to understand and would have taken extensive council 
resources and time to investigate and manage these issues to further authorities. 
Examples are: 
 

 On-going vandalism and graffiti to Aboriginal relics in Glades Bay- this has 
involved Police investigations 

 The recent re-grooving by vandals of the figures in Glades Bay. This was 
reported to both the police (for finger prints) and action has been sought 
from the Office of Environment and Heritage for penalties (around $270,000 
for individual crimes on Aboriginal artefacts); 

 On-going questions from the public on specific Aboriginal Sites, their 
significance and actions taken to protect them etc- these enquiries have 
been directed to AHO directly for discussion; 

 
RYDE Council -  Activity 

 
Total 

Advice 3 

Meeting 6 

Mock dig 2 

Site Monitoring 7 

Potential areas mapping 2 

Presentation 1 

Report 1 

Review 3 

Site inspection 10 

Stall/Talk/Walk 1 

Talk 1 

Training sessions (training over 50 COR staff) 2 

Walk & Talk 2 

Total 41 
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 Bushcare protection and management in areas of high significance or 
adjacent to protected Aboriginal sites;  

 Volunteer’s Program: site monitoring and training of volunteers - to manage 
damage and littering to Aboriginal Sites- is dealt with directly by the AHO.  

  
The above examples demonstrate the types of enquires and questions that arise 
from the public. Without the AHO service research and investigation would be 
undertaken in-house without the benefit of specific Aboriginal Heritage expertise and 
understanding.   
 
Achievements  
 
Under the current partnership the AHO has received numerous awards highlighting 
their strengths in dealing with the community and public on Aboriginal related 
matters. Below is an extract from the Aboriginal Heritage Office State of Environment 
publication regarding awards:  

“The Aboriginal Heritage Office is a unique partnership of eight local Councils 
in northern Sydney working to protect Aboriginal sites and promote Aboriginal 
history and heritage, and was the first initiative like it in Australia in 2000. It 
hosts the only Aboriginal Museum, Education Centre and Keeping Place in 
northern Sydney and supports local Aboriginal people. The Aboriginal Heritage 
Office assists local governments to take more responsibility and be more 
effective in planning for, protecting, managing and promoting Aboriginal 
heritage. It has also established Council Aboriginal heritage planning 
procedures to prevent accidental damage to sites on Council land and, where 
possible, private property, including a referral system that helps to identify 
Aboriginal heritage issues.”  

An art prize was won recently by students at Ryde Public School for their involvement 
in the education program nominated and organised by the AHO. 
 
Changes in Legislation  
 
Recent changes in the legislation governing Aboriginal sites has resulted in there 
being more control and greater penalties for damage to relics/artefacts.  
 
All Aboriginal sites in NSW are protected under the National Parks and Wildlife Act 
1974, and it is an offence to damage or destroy them (this includes collecting 
artefacts) without prior permission of the Director-General of the Office of 
Environment and Heritage. 
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The most important aspect of the legislation is what is known as ‘due diligence’. If 
someone is planning an activity that may disturb the ground / midden/engraving, they 
must show that they have taken steps to avoid damaging or harming any Aboriginal 
site. Therefore including a review of potential Aboriginal heritage issues (whether at 
desk-top level or up to a full archaeological survey) will ensure Aboriginal sites are 
not accidentally damaged and the people undertaking the work (individuals and 
‘corporations’) are not liable for prosecution. 
 
The two pieces of legislation that most effect Aboriginal heritage management in 
NSW are: 

 National Parks and Wildlife Act 1974 

 Environmental Planning and Assessment Act 1979 
 
Anticipated Partnership Activities in 2015-2019 and Projects  
 
It is proposed that the Council continue to utilise the services of the AHO as 
discussed in the summary above. The following projects and activities will be 
undertaken as part of the proposed MOU: 
 

 Educational tours and awareness training; 

 Heritage/DA referrals; 

 Project Research/ Due diligence for capital works projects; 

 Preparation of consultancy reports for Council works; 

 Review and assessment of PoM and walking trails etc;  

 Advice for Parks Construction and associated works; 

 Regular enquiries from bush care volunteers and the public; 

 updates on legislation;  

 Updates to the Site Mapping and GIS details;  
 
The work program with respect to the quantum of each activity above is yet to be 
determined. 
 
Review of the Draft MOU 
 
North Sydney Council’s Legal Counsel has reviewed the proposed MOU on behalf of 
all potential partner Councils. The MOU has also been referred to City of Ryde Legal 
Counsel for review. 
 
Options 
 
1.  That Council does not enter into the partnership arrangement as detailed 

in the MOU. 
There are 57 Aboriginal Heritage Sites in the Ryde Local Government Area. These 
carry certain obligations with respect to management, safe keeping and capital works 
programs.  
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Secrecy surrounds the detail and management of Aboriginal Sites due to the 
legislative requirements of the National Parks and Wildlife Act under which they are 
listed. As a result Council requires the advice of experts in the field, such as the AHO 
and their archaeologists, specializing in Aboriginal heritage management. 
 
Due to the legislative requirements under this option Council would need to obtain 
specialist consultant archaeologist advice on an ad-hoc basis particularly in relation 
to capital works and maintenance programs in Council’s parks (where most 
Aboriginal Sites are located).   
 
In addition the AHO has provided education and awareness training for Council’s 
parks, bush-care, planning and other staff. Refresher and top up training would also 
need to be obtained on an ad-hoc basis in order for staff to understand their 
obligations in managing Aboriginal Heritage Sites.  
 
Under this option heritage advice and training programs are estimated to cost 
between $20,000 and $35,000 per annum. 
 
2.  That Council enter into the partnership and pay a lesser amount than 

requested. 
This is put forward as an option as Ryde Council uses the service to a lesser extent 
than other Council’s in the partnership. 
 
For example, Warringah Council has made 678 DA referrals to the AHO between 
2010 and 2014 while Ryde Council has made 4 DA referrals in the same period. The 
AHO has undertaken 85 site inspections and other activities on behalf of Warringah 
Council while the AHO has undertaken 41 similar activities for Ryde Council between 
2010 and 2014. This is because there are more Aboriginal Sites in Warringah than in 
the Ryde Local Government Area. 
 
Under this option Council would offer to pay an as yet undetermined amount to be 
negotiated with North Sydney Council and the AHO. The risk with this option is that 
the overall funding model for the AHO is undermined and the future of the AHO 
potentially put at risk.  
 
However, should Council prefer this option, the Acting General Manager would need 
to be delegated to negotiate an agreed fee to retain the services of the AHO. 
 
3.  That Council enter into partnership as proposed 
This option is preferred as keeping the Aboriginal Heritage Office on retainer (as 
offered by the partnership arrangement) represents value-for-money when the range 
of services, timely responses and the very specialized nature of the service is taken 
into account together with the legislative obligations on Council to appropriately 
manage heritage sites 



 
 
 
 Late Items  Page 23 

 
ITEM 19 (continued) 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

 
Financial Implications 
 
Should Council resolve to enter into the proposed MOU it will result in a financial 
impact of $185,000 over the next 5 years (as detailed in the table below). This would 
be funded from the base budget allocations for the Urban Planning unit. 
 

Year Ryde Council annual contribution  

One (2015) $ 35,000 

Two (2016) $ 36,000 

Three (2017)         $ 37,000 

Four (2018)  $ 38,000 

Five (2019)  $ 39,000 

TOTAL $185,000 

 
Recommendation  
 
That Council agrees to support the on-going partnership agreement and work carried 
out by the AHO as the partnership reinforces a positive understanding of Aboriginal 
Heritage in the City of Ryde area and promotes increased public and social 
awareness of Aboriginal Culture.  
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 19 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

20 GENERAL MANAGER POSITION DESCRIPTION - For Review And 
Adoption By Council  

Report prepared by: Manager - Human Resources 
       File No.: HRS/07/5/28 - BP14/1017  
 

 
NOTE: A copy of this report has not been distributed to members of the 

Executive Team at the City of Ryde.  
 
REPORT SUMMARY 
 
At the Councillor Workshop on 5 August 2014, a copy of the draft position description 
for the role of General Manager was circulated to Councillors for review. The purpose 
of disseminating this document was to obtain approval from Council to forward this 
position description as the official document to be provided to candidates applying for 
the role which is currently being advertised. 
 
Feedback from Councillors was that the document needed revision to reflect the 
discussions held during this workshop regarding the skills and experience being 
sought in prospective candidates. 
 
This document has now been reviewed to more accurately reflect the responsibilities 
of the role and the relevant selection criteria. The updated position description is 
attached to this report. 
 
 

RECOMMENDATION: 
 
(a) That Council note the amended position description for the role of General 

Manager.  
 
(b)  That Council advise the Manager Human Resources of any further changes or, 

alternatively, endorse this document for provision to candidates as part of the 
current recruitment process. 

 
 

ATTACHMENTS 
1  DRAFT Position Description - GENERAL MANAGER - AUGUST 2014  
 
Report Prepared By: 
 
Melissa Attia 
Manager - Human Resources  
 
Report Approved By: 
 
Angela Jones-Blayney 
Acting Group Manager - Corporate Services  
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ITEM 20 (continued) 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

 
Discussion 
 
In the attached Draft Position Description Councillors should note the following 
changes: 
 

(1) As per discussions during the workshop of 5 August 2014, the full listing of 
Service Accountabilities has been removed and replaced with a statement 
outlining the General Manager’s ultimate responsibility for all service 
accountabilities, which are subject to change 
 

(2) Update of the organisation chart to reflect the current structure 
 

(3) Following discussion at the workshop of 5 August 2014, addition of new 
responsibilities under “Primary Purpose of the Position” (the additions are 
highlighted in yellow) 

 
(4) Additions to both essential and desirable selection criteria following Councillor 

feedback (also highlighted in yellow) during the workshop and also in the 
process of drafting the advertisement  
 

For purposes of completeness, no deletions have been made from the document 
(excepting the service accountability listing), so if Councillors feel that any aspects of 
the document are irrelevant or superfluous, this should be conveyed to the Manager 
Human Resources so the relevant points can be removed prior to publication to 
candidates. 
 
Financial Implications 
 
Adoption of the recommendation will have no financial impact. 
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ITEM 20 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 20 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 20 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 20 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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ITEM 20 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

2 JOINT REGIONAL PLANNING PANEL REAPPOINTMENTS - THE HON. 
PRU GOWARD  

Report prepared by: Acting General Manager 
       File No.: GRP/09/7/8 - BP14/1045  
 

CORRESPONDENCE: 
 
The Hon. Pru Goward, Minister for Planning and Minister for Women has written to all 
Council’s on 7 August 2014, advising that she has re-appointed all State members 
and alternates of the Joint Regional Planning Panels for a period of 6 months up to 
31 December 2014. 
 
A copy of the letter provided to Council is ATTACHED for the information of Council. 
 
 
RECOMMENDATION: 
 
That the correspondence be received and noted. 
 
 

ATTACHMENTS 
1  The Hon Pru Goward MP Minister For Planning - Joint Regional Planning Panel 

reappointments 
 

 
Report Prepared and Approved By: 
 
Roy Newsome 
Acting General Manager  
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Precis of Correspondence 2 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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Precis of Correspondence 2 (continued) ATTACHMENT 1 

Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
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Agenda of the Council Meeting No. 13/14, dated Tuesday 26 August 2014. 
 

CONFIDENTIAL ITEMS 

21 TECHONE LICENSING REQUIREMENTS 

Confidential 
This item is classified CONFIDENTIAL under Section 10A(2) of the Local 
Government Act, 1993, which permits the meeting to be closed to the public for 
business relating to the following: (d) (ii) information that would, if disclosed, confer a 
commercial advantage on a competitor of the council. 

  

Report prepared by: Chief Financial Officer 
File No.: FIM/07/6/8/2 - BP14/1025 
Page: 45  
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